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INTRODUCTION

What Sustainability

Means to Us

Dechra Makin&

a Difference

Making a Difference is our formal
declaration creating accountability for

both the Group and its stakeholders. We
believe that this approach will allow us to

demonstrate, measure and improve our

performance whilst addressing the social,

economic and environmental challenges
the world is facing.

The term Making a Difference forms the
basis of our sustainability promise and

has strong links with our Purpose and our

Culture. We expect our people to make
a difference by collaborating with each

other and our external partners. In return,

we support them by providing support
and clear guidance on expectations.

Our Making a Difference plan sets

out Dechra’s long term approach to
sustainability. It builds on our existing
sustainability pillars by focusing our
efforts on making conscious choices
and working with our stakeholders to
become a more sustainable business.
We have an overarching aim to minimise
waste and pollution, support a circular
economy and to source sustainably.

Our Sustainability Pillars

% W)

Our Business

©

Our Community

Our Environment ~ Our People

‘ To minimise our
impact on the
environment

To improve
animal health
and welfare

To be a great
and safe place
to work

Performance highlights 2022 Performance highlights 2022 Performance highlights 2022

To give back to
the communities
in which we
operate in

Performance highlights 2022

4 80 Investment in R&D 420 Waste recycled or 37 k Training and £31 4 Cash
" /0 as % of sales /O reused development hours Donations
1 30k CPD hours 1 Oo Reduction in Living Employer £32k Product
provided Yo carbon intensity Wage globally Donations
ratio
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INTRODUCTION

Introduction

A Milestone Year for Dechra

// 'n the year when we have celebrated
the 25th anniversary of Dechra, we are
proud to be publishing our inaugural
standalone Sustainability Report. This
sets out the progress we have made
so far and our ambitions for the future
as we position ourselves for sustainable
long term growth.

Paul Sandland
Chief Financial Officer

Sustainability has been an important focus area

to Dechra for many years. We have always placed
great importance on acting responsibly and in the
interests of all our stakeholders. Whilst our strategy
has evolved over time, our Purpose, the sustainable
improvement of animal health and welfare globally,
has remained the same, and continues to guide
everything that we do.

We acknowledge that we are only at the start of a journey when it
comes to our sustainability strategy and that many of the ambitions
we have set will take time to achieve. However, we are committed
to making continuous improvements each year. In that regard, the
publication of this inaugural Sustainability Report represents an
important milestone for the Group.

We have sought to develop a credible strategy with realistic but
stretching targets, and to be transparent in how we approach the
challenges of creating value for multiple stakeholders during a time
when the world around us is constantly changing.

A Year of Significant Progress

Over the pages that follow, we outline the progress we have made
over the past 12 months and share some of the highlights from our
efforts to create a more sustainable future. Whether it be smaller, local
initiatives at specific sites or work to reduce our global environmental
footprint, we have worked hard to develop our thinking despite the
ongoing challenges created by the COVID-19 pandemic.

Perhaps most encouragingly of all, we have seen strong engagement
from every Dechra employee. This is crucial, since our objectives will

only be achieved by working together, so truly embedding sustainability

into everything that we do is what will ultimately make our efforts
successful.

Dechra Pharmaceuticals PLC Sustainability Report 2022
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Whether it is the ongoing initiatives and workstreams throughout the
year, or sustainability being a key theme at our Global Team Meeting
to celebrate our 25th anniversary this year, the genuine support from
all levels of the organisation to help achieve our objectives has been
hugely encouraging.

What Comes Next
We are very pleased with what we have achieved over the past year.
The work that we have undertaken, supported by teams from across

the Group, means we enter the new financial year with real momentum.

Although we still have much to do and what we are setting out to
achieve will require the hard work and collaboration of many people,
both within the Group and externally across the sector, we are
determined to succeed. We look forward to sharing further details
of our progress in the years ahead, which we feel well positioned to
approach with a sense of optimism.

Paul Sandland
Chief Financial Officer

Carina Kjellberg
Group Sustainability Director
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ABOUT US

Our Purpose, Strategy, Values and Culture

Our success is based upon Qur Purpose _
. The sustainable improvement of animal health and welfare globally.
providing our stakeholders

with a clear strategic plan
that is aligned to our Purpose (%) S

Pipeline Portfolio Geographical Acquisition
Delivery Focus Expansion

yainability g
L tra, %,
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Our Strategic Growth Enablers

Manufacturing People
and Supply Chain

&

Technology ESG

Our Sustainability Strategy Pillars

Our Business Our Environment Our People Our Community
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Dedication Enjoyment Courage Honesty Relationships Ambition

Our Culture
See our Annual Report and

Our Values, entrepreneurial attitude and agile approach to the way we do things are the backbone of
Accounts on page 10 to learn our Culture. Our people make a difference by collaborating with each other.
about our Values and Culture.
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ABOUT US

Our Business Model

Our products improve

animal health and welfare

Innovation,
Partnership
and Register

Manufacture
and Supply

Route to
Market

Customers

=

See our Annual Report and
Accounts on pages 22 to 24 to
see our business model in full.

Sales and
Marketing

>

Our development portfolio is spread
across novel entities, differentiated
generics, generics and lifecycle
management projects across
multiple species.

Our impact:

We continue to increase our
investment in product development,
in order to provide innovative
products that improve animal

health and welfare.

All new products are subject to a
sustainability review before launch
in order to minimise packaging and
make as sustainable as possible.

>

Manufacturing is a key competency
of the Group; the prime objective

is to deliver safe, efficacious, cost
effective, high quality products.

Our impact:

We are committed to minimising

the impact of our operations on the
environment through the prudent use
of natural resources, minimisation of
water consumption and optimisation
of the energy we use.

We have committed to setting
verifiable targets across the entire
value chain through the Science
Based Target initiative (SBTi).

Our products are distributed

from our major logistic sites via
wholesalers, distributors or direct
supply. The principle objective is to
deliver a customer’s order on time
and in full every time.

Our impact:

Our main facility in Uldum, Denmark
is looking at alternatives to fossil
fuels and improving energy
effectiveness through transport
initiatives such as using sea
transport as much as possible,
shipping full containers and
implementing efficient and smart
delivery schemes.

>

Our customers are veterinary
professionals operating in veterinary
practices and major farming units.

Our impact:

Our broad portfolio of mainly
prescription only medicines in key
specialist therapeutic areas improve
global animal health and welfare.

Our relationship with veterinarians
is key and, to this end, we provide
value added services. This involves
our telephone sales representatives,
field-based representatives,
educational programmes and
technical support programmes.

Our impact:

We maintain and improve the
knowledge and skills of veterinarians
who prescribe and use our products
through the provision of technical
and educational support.

Our award winning Dechra Academy
is a key differentiator for the
business.

Dechra Pharmaceuticals PLC Sustainability Report 2022
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Our Marketplace

Sustainability in the Animal Health Market

The work we have undertaken over
recent years has allowed us to identify
the key sustainability trends within

the animal health market and ensure
that our business strategy is aligned
to our sustainability ambitions.

With this increased awareness and understanding
comes a responsibility to act on that knowledge to
ensure we can make Dechra the best version of
itself; successful, sustainable and well prepared
for the future.

Striking a balance between prioritising topics
important to all our stakeholders is an ongoing
challenge that requires us to remain agile and
responsive, but by focusing our efforts on a
small number of important areas we can have

// Our sustainability strategy is
designed to respond to key
macro environmental, social and
ethical topics, whist retaining

a core element of improving
animal health and welfare
globally.

Paul Sandland
Chief Financial Officer

a meaningful impact over the longer term. In
particular, we are cognisant that by making
significant progress in certain areas, there is
potential to develop a strategic advantage over
our competitors in a market where our customers

are increasingly looking for points of differentiation.

We have identified three key themes within our
market which we believe will hold the key to

a sustainable future and which will guide our
actions for future initiatives.

: Key Marketplace Themes

Transition to
a renewable
economy

Developing
an integrated
environmental
strategy

Embrace human
nature

There is an urgent need for
all businesses to shift from
fossil fuels to electricity,
generate that electricity
from low and zero carbon
sources and use all energy
more efficiently. Beyond
energy usage, there is also
a growing requirement for
all parts of our business
reuse, recycle and reduce
consumption of raw
materials as much as
possible.

We recognise that there

is a high degree of
interconnection between
different environmental
issues such as climate
change, water, biodiversity
and land use. Furthermore,
such challenges exist to
varying degrees in different
parts of the business, which
is why we have established
a dedicated ESG Committee
with Board level oversight
to help embed a joined up
approach across all our
operations.

Our people are our greatest
asset and it is only by working
collaboratively, both within
our organisation and with
external partners, that we will
be successful in delivering our
sustainability strategy. This
means promoting diversity,
encouraging participation and
working with the spirit of trust,
all of which are embodied by
the Dechra Values.

By remaining well-attuned to these themes, we will protect and indeed
strengthen our ability to continue improving animal health globally.

Dechra Pharmaceuticals PLC Sustainability Report 2022
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IDENTIFYING
MATERIAL ISSUES

Stakeholder Engagement

Effective engagement
drives sustainable value
for all of our stakeholders

Our Stakeholders
Employees
Regulatory
Authorities Suppliers
® }
Dechra i
Pharmaceuticals PLC 3
Communities " =) " Veterinary
: = Professionals
Shareholders

‘ Internal Stakeholder ‘ External Stakeholder

Engagement with stakeholders is a vital component
of our long term sustainability and success. We have
identified six key internal and external stakeholder groups that we
believe are important to engage with regularly to continue to make
Dechra successful: people, veterinary professionals, shareholders,
suppliers, communities and regulatory authorities.

Our Stakeholders

People: Our employees are our greatest asset and we aim to make
Dechra a great and safe place to work by attracting, retaining and
developing talent. We employ 2,163 people in 25 countries in a wide
range of working environments so multi-channel communication is
key to successful engagement. To achieve this, we host a Group
intranet site, perform regular site visits by Senior Management, hold
Town Hall meetings, engagement surveys, employee meetings with
the Employee Engagement Designated Non-Executive Director, Lisa
Bright, performance reviews, employee development and training and
direct communication to all employees from the Chief Executive Officer.

Customers: Our customers are veterinary professionals operating
in veterinary practices and major farming units. We engage with
veterinary professionals to improve animal health and welfare. We
provide high levels of technical support and educational training

to develop a strong relationship with, and be recognised as an
important partner to, veterinary professionals. Key engagement
platforms are provided through the use of our innovative and
effective products supplemented by daily engagement with our
people, utilisation of the Dechra Academy, our award winning online
educational system, lunch and learns and technical support helpline.

Shareholders: Shareholder engagement is key to instilling trust and
confidence, whilst also facilitating informed investment decisions.
Understanding financial performance, strategic delivery and ESG
performance form the basis of our engagement with this stakeholder
group. Engagement is provided through the Annual Report and RNS
announcements, the Annual General Meeting, investor presentations,
corporate website and one-on-one meetings.

Dechra Pharmaceuticals PLC Sustainability Report 2022
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Suppliers: We aim to trade with honesty
and integrity, and to source sustainable,
ethically produced, quality raw materials
and finished products. We provide fair
trading terms and seek to establish long
term trading relationships. We engage
regularly through one-to-one meetings,
perform quality audits, due diligence, ABC
training and via our third party code of
conduct.

Communities: We believe it is important
to give something back to the communities
in which we operate. Engagement includes
support and participation in community
activities, projects and initiatives, financial
and product donations and through the
provision of development and educational
opportunities to local people through
employment.

Regulatory Authorities: It is vital to our
business that our products meet the highest
possible safety and quality standards.
Regulatory training is provided for
employees and we engage with regulators
via manufacturing facility inspections,
market authorisation applications and
product safety update reports (PSURS).

Read more about Our Performance
on pages 14 to 22.




IDENTIFYING
MATERIAL ISSUES

Our Materiality Assessment

A thorough approach to defining
our Sustainability strategy

Our Approach to Materiality Assessment
Ahead of performing the assessment, and in order to
identify material sustainability topics, we considered
those that we were already working towards as

part of our Making a Difference plan. We also
performed additional desk based research from
leading sustainability reporting frameworks and peers
on those topics that are deemed to be important
within our industry as well as obtaining feedback
from investors and other stakeholders, including key
management, on thematic sustainability topics.

In spring 2022, we conducted a
materiality assessment to identify
the most important sustainability
topics to us as a business and to
our stakeholders.

The results of the assessment will shape our
sustainability strategy, drive our engagement with
stakeholders and help us prioritise areas of focus,
target setting and guide our reporting and disclosure
moving forward.

In conducting the assessment we surveyed 276
people from our six stakeholder groups and asked
them to rank 31 sustainability topics in order of
importance.

Materiality Assessment Pathway

Dechra Pharmaceuticals PLC
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Our Materiality Assessment Findings

Key topics identified as part of the assessment such
as animal health and wellbeing, human rights and
equality in the workplace are fully aligned to our
Making a Difference plan and will continue to form
the basis of our engagement with stakeholders. Our
findings showed that there is increasing demand
from stakeholders to understand our environmental
strategy, including our approach to climate change,
responsible consumption and production and
biodiversity. Our community related philanthropic
actions are established and appear

to be well understood.

Sustainability Report 2022

Outlook

Our focus will remain on those topics deemed to
be of most importance to our stakeholders. We will
continue to engage with stakeholders and embed
sustainability into the DNA of our business, but
acknowledge that we will need to remain agile and
adapt to new demands, legislation, changing trends
and technological advances, all of which will result
in the evolution of our Making a Difference plan
over time.




IDENTIFYING
MATERIAL ISSUES

Our Materiality Assessment

Our Materiality Assessment identified a total
of 11 topics across our Sustainability Pillars

5.0
4.8 Trust and
transparency
Customer satisfaction @

» A6
> Living wage policy
k)
[}
K=
[}
5 Waste management @
8
nh 44
o
g Integrated climate strategy @
: (]
ol
o
2 40 _
8 Plastic leakage
=4
<
€
o
o
E

4.0

Community
involvement
3.8
Philanthropic activities
@ on grassroot level
3.6 3.8 4.0 4.2 4.4 4.6
Importance to Dechra

Section

@ Our Business

@ Our Environment
@ Our Community f

Our People

Pillar Sustainability Topic

Focus Area

Objective

Animal Health and Welfare

Ethical and sustainable
products

Develop and promote products to sustainably
improve animal health and welfare

Animal
heallfth & Customer Satisfaction Supporting veterinary Maintain and improve the knowledge and skills
weliare . . .
Business professionals of veterinarians
E Trust and Transparency Ethics Act with honesty and integrity

€:) Equality inthe
Y workspace

Integrated Climate Strategy

Emissions, Land & Water and
Biodiversity

Reduce GHG emissions and waste to landfill,
use water responsibly and protect diversity

Waste Management
Environment

Circularity

Recover, reduce, recycle, reuse

Plastic leakage

Responsible Sourcing

Implement sustainable packaging and decrease
plastic usage

Wage Policy

Fair Employment Practices

Comply with national legal requirements regarding
wages and working hours

Human Rights

Safe Working Practices

Reinforce health and safety practices, with a
culture of zero harm

Equality in the Workspace

Fair Employment Practices

Eliminate the gender pay gap

Community Involvement

Community Activities

The donation of time, products and skills to
local charities

4.8 5.0 Philanthropic Activities

Community

Community Donations

Establish Regional Giving Committees to allow
our people to make a difference locally

Dechra Pharmaceuticals PLC Sustainability Report 2022
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IDENTIFYING
MATERIAL ISSUES

Our Materiality Assessment

Sustainability Metrics and Targets

In defining our Sustainability strategy, we have developed a total of 11 key metrics to help us track year on year progress. Reporting against these metrics allows us to remain transparent in how we are delivering
against the commitments we have made and ensure we focus our efforts in the right areas.

Tracking Progress Against Our Key Objectives m

Pillar

Target

Performance in the
2022 financial year

©

Business

Environment

©

el
o
<]
12
o

®

Community

Invest 5% to 6% of revenue on product development per annum

Provide 100,000 CPD hours per annum

Perform a value chain sustainability assessment by 30 June 2030

4.8%

130k hours

Project on track

Achieve Net Zero carbon emissions by 2050

Zero to landfill by 30 June 2025

100% FSC paper by 30 June 2023 and review full product range by 30 June 2025

10% reduction in
intensity ratio

7.3%

Project on track

Become a Living Wage Employer, or equivalent, by 30 June 2022 Achieved
Zero lost time accidents (LTAS) 12
One day of training per employee per annum 17 hours
. . 4,390 in FY22
Dedicate 100,000 community hours by 30 June 2030 (nil in FY21)
o £346k in FY22
Donate £5 million in cash or products by 30 June 2030 0798k cumulative

We have made good progress in the 2022
financial year, having already delivered against
a number of important objectives, even though
our journey is still in its infancy.

We believe the long term targets we have set
are credible, appropriate for our business and
sufficiently ambitious. However, we remain
committed to reviewing them on an ongoing
basis, and evolving our strategy where
necessary to meet the changing needs and
expectations of all our stakeholders.

In the 2023 financial year, we intend to make
further progress, in particular validating long
term Science Based Targets relating to Scope
1, 2 and 3 carbon emissions.

Dechra Pharmaceuticals PLC Sustainability Report 2022
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OUR APPROACH TO
SUSTAINABILITY

Sustainability Framework

Making a difference through the sustainable
improvement in global animal health and welfare

The Sustainability Framework is aligned with our ambition to
make a difference through the sustainable improvement in global
animal health and welfare. The culture of the Group has enabled
sustainability to be embedded into achieving this ambition.

Our businesses deliver high quality products and services to Corporate Governance

veterinarians worldwide. We are committed to acting responsibly and

with integrity, respecting the laws, regulations, traditions and cultures v
of the countries within which we do business. Everything we do is

underpinned by our Values and this is the basis for our Sustainability

strategy. This strategy is centred around four Sustainability pillars: Task Force on Climate Related Financial Disclosures (TCFD) Q See our Annual Report
and Accounts on page

Business; People; Environment and Community. Our priorities are:
70 to 73 for our TCFD

disclosure.

Our Sustainability Ambition: Dechra Making a Difference

e to provide sustainable innovative products, technical and

educational support and to act responsibly and with integrity ) ”
with all stakeholders; Our Sustainability Strategy
e to be a great and safe place to work; @ Read r_nore_e_lbout
e to minimise the impact of our operations on the environment b & Sustainability
) .p . P ) i v R\ff Governance on pages
adopting responsible environmental practices and complying 23 and 24
with applicable environmental legislations; and '
e to contribute to the social and economic welfare of the local Our Business Our Environment Our People Our Community

communities in which we operate through the donation of our
time, products and cash.

The Board is ultimately responsible for the oversight of Dechra’s A

ead more about
responsibilities to specific Board Committees, the Senior Executive Our Values @ Our Purpose, Strategy,
Team and other key committees (ESG, Health, Safety & Wellbeing, A Values and C’ultu re ’
Packaging & Logistics and Regional Giving committees). We are

: ) ) : o on page 04.
committed to implementing a strategy which creates and maintains
long term value for all stakeholders.

Our Purpose: Sustainable improvement of animal health and welfare

Dechra Pharmaceuticals PLC Sustainability Report 2022
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OUR APPROACH TO
SUSTAINABILITY

Task Force on Climate-related Financial Disclosures (TCFD)

Our response to climate change

For the first time this year, we have reported under the requirements of the Task Force on Climate-related Financial Disclosures (TCFD).
We welcome the opportunity to be transparent about what we consider to be the risks and opportunities arising from climate change
and how we plan to respond to those factors to create a more resilient business.

Further details about our approach to climate change can be found in our full TCFD disclosures within our 2022 Annual Report, but we have summarised below the key
conclusions resulting from the four themes within the TCFD recommendations.

Strategy Risks and Opportunities Metrics and Targets

The Dechra Board is accountable for
approving our Sustainability strategy and
overseeing the delivery of our
climate-related objectives

Executive responsibility belongs to the
Chief Financial Officer with support
from the Group Sustainability Director

The Senior Executive Team (SET)

is responsible for delivering on these
objectives within their functional areas
and business units

Factors relevant to managing climate

risk are specifically included in the bonus
objectives of each Executive Director and
SET member

We have assessed the potential impact
of climate change over a 30-year time
horizon under two scenarios:

— 1.5°C temperature rise
—  4°C temperature rise
Our Making a Difference plan has been

developed and includes the following long
term commitments:

— Submission and verification of GHG
emission reduction targets with
the SBTi

— Long term target to reach Net Zero
by 2050

— Supporting the UN backed Race
to Zero campaign

Following an extensive review of the
possible impact of climate change on the
Group’s business model, we have identified
four key risks and one opportunity:

— one physical risk resulting from
the increased frequency of extreme
weather and climate-related natural
disasters

— three transition risks relating
to carbon pricing and future
environmental taxation, the
supply-demand of renewable energy
and the change in raw material or
sourcing cost

— A possible opportunity from the
increase in demand for low carbon
products

We report our Scope 1, 2 and 3 GHG
emissions on page 65 of the 2022
Annual Report

We have five climate-related targets as
follows:

1. Scope 1, 2 and 3 carbon emission
science based targets to be verified
by SBTi in 2023

2. All paper and wood material to be
FSC by June 2023

Zero waste to landfill by 2025

Perform a sustainability review of
all sold products by June 2025

5. Achieve Net Zero by 2050

Dechra Pharmaceuticals PLC Sustainability Report 2022



OUR APPROACH TO
SUSTAINABILITY

Our Alignment to the UN SDGs

Contributing to the United Nations

Sustainable Development Goals

We recognise the importance
of aligning our efforts with the
international approach of other
businesses and states.

Since 2020, we have chosen to link our ESG
strategy to the United Nations Sustainable
Development Goals (SDGs) as we felt that this
would provide a framework for our activities and
subsequent communication thereof. The SDGs
consist of 17 goals that cover the three dimensions
of sustainable development: economic, social and
environmental.

These global goals are designed to be a blueprint

to achieve a better and more sustainable future

for all and are intended to be achieved by 2030.

The SDGs have been plotted against our business
activities to identify which goals we can contribute
the most to. While we found that Dechra contributes
to many of them as they are all interlinked, we
identified our strategy as being most closely aligned
to goals 3, 8, 10, 13 and 17.

e

Good Health and Wellbeing

DECENT WORK AND

Decent Work and Economic Growth

10 Seaines
9

{=)

v

Reduced Inequalities

Qur Global Thrive programme supports positive

physical, emotional, social and financial wellbeing.

@ Read more on page 20.

1 CLIMATE
ACTION

L 2

Climate Action

We have provided 7,195 hours of training via Delta
and 36,676 hours of other training to our workforce
this year.

@ Read more on page 18.

1 PARTNERS
FOR TH

-y

Partnerships for the Goals

The Dechra Climate race improved employee

engagement and awareness and we reduced our

carbon intensity ratio again this year.

@ Read more on page 16.

We have committed to the Science Based Targets
initiative (SBTi) and have reported under the
requirements of TCFD for the first time this year.

@ Read more on page 16.

Dechra Pharmaceuticals PLC Sustainability Report 2022
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We have adopted a Living Wage or equivalent
policy globally.

@ Read more on page 18.

As our sustainability
strategy evolves over
time, we will remain
mindful of which
SDGs we continue to
contribute towards.



Our Performance

N/

Our Business

OUR PERFORMANCE
BUSINESS

Linkage to UN SDGs

BEE8

Providing sustainable products
and educational support

Summary

Why it matters: We are a veterinary
pharmaceutical company; our priority is the
health and welfare of animals and everything
we do is with this priority in mind.

Our approach:
Our key focus areas are:

e the development and promotion of
innovative, ethical and sustainable
products to improve animal health and
welfare; and

e maintaining and improving the knowledge
and skills of veterinarians who prescribe
and use our products.

Our performance:
4.8% of sales invested in R&D

130k of CPD hours provided globally

What'’s next:

Increase investment in pipeline development
and continue to support the veterinary
profession through access to CDP content.

Development and Promotion of Innovative,
Ethical and Sustainable Products
Research and Development

The development of innovative new products that
sustainably improve animal health and welfare is
closely aligned to our purpose and fundamental
to our future success. All of our pipeline products
are targeted at providing veterinary professionals
with solutions for their customer needs with
particular focus on currently unmet or under
serviced clinical needs.

Delivering a strong and robust pipeline with a focus
on novelty is one of the Group’s strategic objectives.
In order to meet this objective we have committed to
invest 5% to 6% of revenue on product development
per annum. We are pleased to report that we have
continued to make good progress on our pipeline
again this year. We invested £32.4m in R&D this year,
representing 4.8% of revenue. This was slightly below
our target due to delays caused by the pandemic.

Most of this spend actually relates to the
development of existing molecules rather than
speculative research and we have a proven track
record of successful pipeline delivery.

Several global product approvals have been
achieved during the year most notably the launch of
Zenalpha, a novel therapeutic product that is safe
and effective for sedation in dogs. In a field study,
dogs treated with Zenalpha had a shorter time

to onset of sedation, shorter duration of sedation
(recovered quicker), and less cardiovascular and
respiratory depression and adverse reactions
compared to dogs administered dexmedetomidine
in the control group.

The recent announcement of our acquisition of
Piedmont Animal Health Inc., a company that
specialises in developing novel and differentiated
companion animal products, will increase our
pipeline investment to 7% to 8% in each of the
next three years and will accelerate the provision
of innovative solutions to veterinarians and pet
owners in areas of unmet or under serviced
medical needs.

Dechra Pharmaceuticals PLC Sustainability Report 2022

CASE STUDY

Ambassador
Programme

The US Veterinary Services Department
began to manage the US University and
Student Ambassador Program in the Summer
of 2020. After a year of revamping the
programme, we are proud of the advances
and recognition that have been gained at

29 of the 34 accredited veterinary medicine
institutions in the United States. This school
year, Dechra had 39 student ambassadors in
total, comprised of 29 companion animal and
ten equine students. Together, our Veterinary
Services Team hosted 36 in-person or virtual
events for veterinary schools, with 1,700
students participating.

This year we also launched a mentoring
programme for our student ambassadors.
This programme allowed the students

the opportunity to interact with various
veterinary services colleagues about topics
such as contract negotiation, interviewing
skills, how to have tough discussions on
euthanasia, and several more.

The culmination of our year included the
launch of our Dechra Clinical Proficiency
Awards for fourth year veterinary students.
Selected students were awarded with a
certificate and $500. At 18 CVMs across
the United States the following awards

were given:
continued
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Product Sustainability
During the year we have continued to make strong
progress towards our product sustainability targets:

e All paper material to be from Forest
Stewardship Council (FSC) sources by
June 2023: We remain on track to achieve
this target with milestones achieved during the
year consisting of all key internal manufacturing
sites switching secondary packaging to FSC
sources and the majority of our offices globally
now using paper from FSC sources. We aim
to complete this target next year by switching
primary packaging, where legislation permits,
and transitioning our remaining offices and sites
onto FSC paper.

¢ Pre launch sustainability review of new
products by 2023: As a pharmaceutical
company with a broad portfolio, our product
decisions are complex due to the high
regulation involved in securing product approval
as well as safety and efficacy compliance.
During the year, our work has focused primarily
on new product packaging. Our Packaging
Committee have endeavoured to reduce
packaging, reduce the use of more than one
material in a dispensing carrier to improve
recyclability and where possible, use recycled
materials in our packaging.

e Sustainability review of existing products
by 2025: During 2022 we have initiated a
project with a third party software provider
which will enable us to calculate and review
the GHG footprint for all existing products.

This new initiative will help us to assess and
target interventions to reduce the environmental
footprint of our products.

Maintaining and Improving the

Knowledge and Skills of Veterinarians

Our relationship with veterinarians is key to our
business, and therefore, we provided added value
services in the form of educational programmes
and technical support to maintain and improve the
knowledge and skills of veterinarians who prescribe
and use our products. We deliver education through
many channels, including conferences, practice
meetings, lunch and learns, and our online digital
e-learning environment, the Dechra Academy.
Veterinary professionals are able to claim CPD
points towards maintaining their qualifications by
attending our events.

The Dechra Academy helps veterinary professionals
across the globe to upskill and keep up-to-date
with the latest thinking through completely free,
modern learning experiences. With over ten years
of experience educating veterinary professionals,
we are passionate and proud to provide reputable,
modern learning resources, which help veterinary
professionals continuously evolve their knowledge.

We differentiate ourselves from our competitors by
focusing on challenging and interactive educational
experiences. Each Dechra market has its own
tailored Academy with courses that are relevant

to their veterinary professionals. Where possible,
our educational resources are accredited by

local professional and regulatory bodies. Notable
achievements over the last 12 months are:

e 97,192 registered users (2021: 83,000
registered users);

e 730 courses (2021: 549 courses); and

e available in 24 markets (2021: 21 markets).

We organise a number of educational events and
webinars throughout the year covering a range of
therapeutic subject matters, including Dermatology
and endocrinology. During the year, we provided
283,039 hours of CDP via our Dechra Academy and
a further 88,128 hours on in-person training events.

Technical Support

We offer a wide range of products including several
that treat complex and less frequently occurring
disorders such as Cushing’s and Addison’s disease,
the provision of a high quality veterinary technical
support on these products is a service that the
veterinarians truly value.

For further information on our Technical Support
read our 2022 Annual Report.
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CASE STUDY conines

Dechra Excellence in Dermatology — a

fourth year veterinary student who has

excelled in diagnosis and management
of dermatological conditions.

Dechra Excellence in Equine Sports
Medicine — a fourth year veterinary
student who has excelled in diagnosis
and management of rehabilitation and
lameness conditions.

Dechra Excellence in Small Animal
Internal Medicine — a fourth year
veterinary student who has excelled
in the diagnosis and management of
endocrinological conditions.

The US Veterinary Services Department

is excited about the plans for the 2022 to
2023 school year. We have expanded to
over 40 student ambassadors, including

14 equine students and four veterinary
technician schools. Other upcoming plans
include a national webinar on nutraceuticals
and supplements given by a boarded
veterinary nutritionist. We also plan to
continue supporting each of the CVMs with
a return to on campus visits at each of the
universities. Our Veterinary Professional
Services colleagues have also discussed
Dechra’s newest product additions,
including Zenalpha®, Laverdia™- CA1,
Sucromate® Equine, and ProvetAPC™,
with key companion animal and equine
faculty and staff.
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Our Environment

Linkage to UN SDGs

BEBRE

Committed to minimising our
environmental footprint

Summary

Why it matters: we recognise the
importance of good environmental practices
across our operations.

Our approach: Our key focus areas are:

e prudent use of all natural resources, the
minimisation of waste in all activities, and
the appropriate disposal of waste; and

e optimise the energy we use, improve
energy effectiveness through initiatives on
transport and reduce our greenhouse gas
emissions.

Our performance:

42% of all waste recycled or reused
10% reduction in carbon intensity ratio
What’s next:

Submitting and validating our Science Based
Targets in 2023 will represent a crucial next
step in our Net Zero journey.

We are committed to playing our part and
championing policies that support the Paris
Agreement and minimise the impact of our
operations on the environment. We will achieve this
by adopting responsible environmental practices
and complying with applicable environmental
legislation. We have committed to a long term target
to reach net zero emissions by no later than 2050,
backed by science based targets across the entire
value chain. We are also proud to be a signatory to
the Business Ambition for 1.5°C campaign, which
calls on companies to set ambitious science-based
emissions reduction targets.

Integrated Environmental Strategy

To play our part in tackling the climate crisis, we are
focused on decarbonising our entire value chain.
Our integrated sustainability strategy addresses
climate change, biodiversity, land and water, and
will rely on science in order to shape an embedded
culture of sustainability within the business.

Greenhouse Gases (GHG) Emissions
Throughout 2022, we have worked with an external
partner and focused on collecting base year data in
order to establish the calculation of our emissions
targets. We have also continued to make good
progress on emission reduction initiatives such as
lowering refrigerant gas losses by 91% at our site in
Londrina, Brazil. This was a significant contributor
to our Group scope 1 emissions and was achieved
through collaboration with engineering employees
from our European site. We have also been
successful in transitioning a number of our sites to
renewable sources of energy and have significantly
increased the number of electric vehicles within

our fleet.

In 2023, we will finalise our targets in accordance
with the principles of the Science Based Targets
initiative (SBTi) and will have submitted them to the
SBTi for validation. In parallel, we intend to increase
engagement and collaboration with key upstream
and downstream partners to recognise sustainable

performance during the contract renewal processes.

Furthermore, we will continue our efforts to
understand and disclose the risks and opportunities
posed by climate change by further applying the
TCFD framework.

For details on our GHG emissions please see page
65 of the 2022 Annual Report and Accounts.
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Land - Biodiversity

Deforestation is one of the greatest challenges
facing the world’s forests, through expansion of
infrastructure, unsustainable agriculture and illegal
logging. While deforestation poses serious supply
chain risks, mitigating those risks with sustainable
sourcing practices presents a significant business
and environmental opportunity.

Dechra made significant improvements during 2022,
with all wood pallets and shippers used by the
logistic centre in Denmark now being FSC certified.
Most of our manufacturing sites and offices are also
now using only FSC sourced paper combined with
efforts to reduce paper usage by replacing with
digital solutions. We remain on track to meet our
objective of only sourcing FSC-certified paper, pulp,
wood and fibres throughout our global business by
30 June 2028.

In 2023, we will continue to secure and develop
responsible sourcing standards that include
environmental, social and animal welfare criteria
as well as aiming to always reduce the use of
materials in our value chain.
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Responsible Packaging

Packaging is a key component of Dechra’s value
chain in order to protect the quality of our products
from a legal, regulatory and customer perspective.
During the year, the Packaging Committee has
focussed on improving the use of materials that
reduce our environmental impact and support a
circular economy. The main approach to packaging
and materials can be divided into the areas Reduce,
Replace, Recycle and Reuse.

By Autumn 2022, a packaging assessment tool to
drive sustainable innovation and improvements will
be implemented. This will enhance access to robust
environmental data, supporting our people to make
smarter, and more environmentally friendly design
decisions. Furthermore, this tool will support us in
measuring the environmental footprint of different
packaging components and provide environmental
metrics that will identify sustainable improvements
across our current product portfolio.

We have also worked on the transition to
mono-material bags for our Specific range of diets
and by June 2023 all dry food bags (including treats)
will be recyclable. We have reduced bag height,
used thinner bags in order to reduce the amount of
plastic and transitioned the range to FSC certified
cardboard cartons. Other significant improvements
of note during the year consist of reducing plastic
usage and substituting the use of pre-stretched,
perforated foil and light-coloured recyclable stretch
film on our products where possible.

Waste

We are committed to the prudent use of all natural
resources, the minimisation of waste in all activities
and the appropriate management of residue waste.
In 2021, we announced an ambitious target to have
zero waste to landfill by 30 June 2025. We have
made good progress during 2022 towards achieving
this target. In order to achieve our goal to divert
waste from landfill, for any waste that cannot be
eliminated at source, we have set all manufacturing
sites targets to maximise reuse and recycling
opportunities, supporting the circular economy.

Last year at the Somersby site, Australia, 74% of

all site waste was disposed of to landfill. This was
equivalent to 38% of all landfilled across Dechra in
2021. The site recognised that there were a number
of opportunities to improve their management of
waste generated at the facility. Working with their
waste contractor, the site now accurately weighs
each waste stream and they have introduced a
simple system of colour coded bins for waste
collection within the facility. This allows waste to be
effectively segregated to optimise opportunities to
reduce, reuse and recycle waste. The percentage
of waste disposed of to landfill has been reduced to
41% in the 2022 financial year. The percentage of
waste reused/recycled has increased from 21% in
the 2021 financial year to 41% in the current year.

The Skipton site, UK, has had a similar success.
Although the site achieved zero to landfill a
number of years ago, the primary method of waste
treatment was incineration with energy recovery,
leading to low recycling rates in recent years. The
site has worked closely with their waste contractor
to identify materials which can be reused or recycled
and has increased waste recycling at the site to
approximately 40% through improved segregation
and collection (an average of 26% over the year).
The site has also engaged all employees in doing
their bit by introducing cupless drinks vending
machines and distributing reusable water bottles to
eliminate single use plastic cups.

Across Dechra manufacturing sites globally many
other local improvements have contributed to an

increase in reuse and recycling rates from 31% in
2021 to 43% in the current year.

Water

The vital role of water in all aspects of our lives and
growing concerns over scarcity and quality have
increasingly highlighted the need for sustainable
water management. For our business, water is one
of the most valuable resources and an essential raw
material. It is used for heating or cooling of products
and equipment, in purification, but also as part of
preparation of finished products. We recognise that
using large quantities of water also has associated
environmental impacts including energy used for
pumping and treating water, plus generation and
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disposal of effluent. Therefore, we are focusing on
minimising the volume of water used and reducing
ground water abstraction at our manufacturing sites.

Water withdrawal across manufacturing reduced by
15% in the 2022 financial year. Zagreb had the most
significant influence on the reduction of water use
saving 62,973 m® of groundwater (a 32% reduction).
This was achieved through the:

e installation of automatic regulation valves in the
vaccines department; and

e installation of a recirculation loop to reuse
cooling water from our Mepron facility.

These two projects have already reduced ground
water extraction in the current year, with significant
additional savings expected in the future of up to
100,000 m?® per year.

At Manufacturing sites, any contaminated

water generated throughout the production
process is disposed of as process effluent.

Any wastewater with the potential to adversely
i